
Welcome to the Maschio’s Orientation
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Welcome to our Site. The following will be covered.

• Office Safety & Site Amenities
• Policies & Expectations
• Emergency Procedure & Response
• EH&S
• Maschio’s Life Saving Rules
• Rights & Responsibilities
• Personal Protective Equipment (PPE)
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• Hazard Awareness
• Wildlife on Site
• WHMIS
• Managing our Safety
• General Rules
• Environmental Considerations

Please complete the Orientation Checklist and 
information section at bottom of the page.



Office Safety & Amenities

Please make sure you have signed in.
In the event of an office emergency, fire or evacuation:
• Leave by the nearest exit
• Go directly to Muster location.
• The closest Muster is located…
• Head count will be taken 
• Remain at muster location until “All Clear’ has been given

Office amenities:
• Washroom locations
• Water and coffee locations
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Purpose
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To participate in this project, it is critical that you:
• Understand Maschio’s Policies, Standards & Procedures.
• Are aware of the expectations while you are working at Maschio’s.
• Are familiar with the workplace hazards you may be exposed to.
• Personally commit to working at the site with the same common purpose and 

objective as Maschio’s. This is a Maschio’s expectation.

Our Goal is Zero Harm to the Environment, Project, 
People, Property and Equipment. 



EH&S Policies & Expectations
It is the policy of Maschio’s that operations be conducted in a manner that ensures a safe and 
healthy working environment for all personnel.
Maschio’s is committed to protecting the health and safety of its employees and will comply 
with all relevant legislation. Employees are also required to adhere to and comply with all 
relevant legislation and the Company’s Health & Safety Policy. 
Maschio's is also committed to protecting the environment. The Company will work with the 
traditional owners, local residents and government to ensure applicable environmental issues 
are addressed. Employees are required to adhere to all policies. 
Please take the time to review and sign all required policies:
• Health & Safety Policy
• Disciplinary Policy
• Violence, Bullying & Harassment Policy
• Alcohol Use Policy
• Illegal Drug Use Policy
• SWP, SJP Policy
• Preventative Maintenance Policy
• Waste Management & Environment Policy



Emergency Procedure & Response
In the event of an emergency:
• Air horns, radios, cell phone and verbal communication will be used 

for emergencies. When an emergency occurs, call out on the radio. 
Verbally make everyone in your vicinity aware of the situation.  

• If an evacuation is necessary, use the closest air horn and proceed 
with 3 long air horn blasts. 

• The general manager or designate will take charge of managing the 
situation and will contact the onsite Control Center.

• The Control Center will establish communications with local 
emergency response providers as per the Emergency Response Plan 
(ERP). 

• A head count will be conducted at the Muster Areas. Names of 
persons not accounted for must be reported to the General Manager 
(or designate).

• Note - No smoking or use of washrooms are permitted until an “All 
Clear” is announced. 



In the event of an Incident
All Incidents:
• Do not run in….. Assess the area for hazards. 
• Freeze the scene! Do Not alter or disturb anything! 
• Report incident to your Supervisor as soon as possible
• Supervisor will notify the General Manager 
• Investigation must be initiated, and all involved employee(s) 

witnesses and  supervisor(s) are to help in the completion of the 
investigation. 

• Witness statements must be completed as soon as possible after 
the scene is safe and injuries have been treated. 

• All employees and contractors need to report every near miss, work 
related injury, environmental spill, Serious Potential Incident (SPI) 
or property damage to their supervisor immediately. 

• NOTE: In the event of a serious incident, the scene must remain 
frozen and undisturbed. The General Manager (or designate) will 
contact appropriate authorities.



First Aid & Further Treatment 

First Aid incidents
• Supervisor must accompany injured worker to First Aid.
Medical Treatment
• If you require medical treatment you will be transported to the local hospital.
• It is important that you take your medical documentation with you to the hospital. 

(i.e. BC Services Card (or Care Card), modified work offer, WorksafeBC form etc.)
• You must bring your return to work/modified work program documentation to the 

doctor with you. 
• All personnel are to be accompanied by a Supervisor when requiring medical 

attention.
Serious, critical or life-threatening injuries   
• An ambulance will be called. Have a dedicated worker proceed to the Main 

Access gate and await emergency crew and lead them to scene. 



How To Use A Fire Extinguisher



In The Event Of A Fire
• Remain calm and assess the situation.
• Use the closest fire extinguisher to put out the fire if manageable without endangering 

yourself or others.
• Call on Radio – Emergency, emergency, emergency 
• State your name, advise of the situation, location of the fire, nature of the fire and if 

there are any know hazards such as propane tanks, gas tanks, combustibles etc. in the 
area.

• Shut off any Oxygen & Acetylene bottles (if safe to do so).
• If there is a fire, never allow the fire to get between you and an exit.
• Use the closest air horn and proceed with 3 long air horn blasts 
• Shut off equipment and vehicles if safe to do so. Leave the keys in the ignition of your 

vehicle and ensure the vehicle is not blocking access to roadways for Emergency 
Vehicles. 

• Evacuate the area to the Muster Location and await further instructions from your 
supervisor.



Fire Prevention

The best way to prevent fires is to reduce or eliminate the fuel source. Good 
housekeeping practices should include removing or minimizing flammable and 
combustible materials

Fires require fuel, ignition and oxygen to burn. Removing any one of these 
sources  helps prevent fires.



EHS Guiding Principles
Maschio's EHS Guiding Principles
• Safety is a line responsibility and cannot be delegated.
• All levels of management are responsible and will be held accountable for 

providing safety leadership.
• All employees and contractors engaged by Maschio's share the responsibility to 

work in a manner that will protect themselves, fellow employees, public and the 
environment from harm.

• Compliance with all applicable governmental EH&S regulations are considered 
the minimum acceptable standard of EH&S performance, continuous 
improvement is our constant goal.



Safety Meetings
• Must be attended by all workers.

• Are held to discuss safety concerns.

• To initiate a response to site requirements and encourage worker participation.

• A Daily Toolbox Talk meeting is held every morning. 

• A weekly safety meeting will be conducted on a specific topic.

• An Occupational Health & Safety Committee Meeting will be held monthly when 
required by project and all workers must attend.



Maschio's  Life Saving Rules



LIFE SAVING RULES

1. Confined Space Entry 
2. Drive Safe
3. Energy Isolation
4. Excavation Safety
5. Fit For Work
6. Lifting Operations
7. Permit To Work
8. Working at Heights



1: CONFINED SPACE ENTRY

LIFE SAVING RULE NUMBER 1:
Entry into a Confined Space CANNOT PROCEED unless:

• All personnel have been trained for confined space and/or monitor.
• A Confined Space Entry Permit has been issued and signed off by crew
• The atmosphere has been tested and will be continuously monitored or 

retested periodically by competent person per the risk assessment.
• All sources of energy affecting the space have been isolated.
• Confined space monitor is in position.
• Unauthorized entry is prevented, and signage is in place.
• An Emergency Rescue Plan is in place.



CONFINED SPACE ENTRY 

Definition of Confined Space - means an area, other than an underground working, 
that includes all of the following:

(a) is enclosed or partially enclosed;
(b) is not designed or intended for continuous human occupancy;
(c) has limited or restricted means for entry or exit that may complicate the provision 

of first aid, evacuation, rescue or other emergency response service;
(d) is large enough and so configured that a worker could enter to perform assigned 

work. 



CONFINED SPACE CONTINUED

The General Manager has ensured that:
• Written Safe Work Procedures are developed and implemented for work in 

confined spaces in consultation with the OHSC or worker representative, as 
applicable,

• An inventory of all confined spaces is maintained,

• Each confined space is signed and secured from entry, where practicable, and

• Each person who is assigned duties or responsibilities related to entry into a 
confined space is adequately instructed and trained in confined space entry.



2: DRIVING SAFETY

LIFE SAVING RULE NUMBER 2:
Before operating any vehicle, or any other type of mobile plant or equipment, you 
MUST ensure:

• You have been trained and certified as competent to operate the class of vehicle.
• A pre-start check has been completed and the vehicle is deemed safe to operate.
• Seatbelts must be worn by all occupants
• Loads are secured and people are physically separated from unsecured material and 

equipment.

While operating any type of mobile plant or equipment, you MUST NOT:
• Use mobile phone or other hand-held electronic device while driving.
• Disregard the site traffic rules; ignore unsafe driving conditions or exceed maximum speed 

limits.



3: ENERGY ISOLATION

LIFE SAVING RULE NUMBER 3:
It is your responsibility to determine whether potentially hazardous energy sources 
are present in your work area. Prior to working on energy systems, including 
mechanical, electrical, process and hydraulic systems, you MUST ensure:
• That the equipment has been positively isolated using a Personal Danger Lock and Tag
• Any stored energy has been discharged and achieve a state of zero energy
• A test has been completed and checked to ensure the right piece of equipment has been 

isolated
• Equipment that can move has been secured
• Every individual working on the equipment must apply their own lock & tag
• Ensure that all guards and safety systems are put back in place when work is complete
• You MUST NOT work on ‘Live’ systems, without a full risk assessment and

permission from the General Manager and the EH&S department.



4: EXCAVATION SAFETY
LIFE SAVING RULE NUMBER 4:

Ground penetration below 300mm (12 Inches) CANNOT PROCEED unless:
• A hazard assessment of the work site is completed by a competent person(s).
• All underground hazards, i.e. pipelines, electric cables have been identified, 

located and if necessary, isolated.

Where persons are to enter an excavation:
• A confined space entry permit may be required if the entry meets the confined 

space definition. Refer to confined space procedure & Regulations for definition.
• Ground movement must be controlled, and collapse prevented by shoring, 

sloping, benching, etc. Shoring must be approved by a Professional Engineer. 
Minimum slope is 1-1.

• As appropriate ground and environmental conditions must be continuously 
monitored for change.



5: FIT FOR WORK
LIFE SAVING RULE NUMBER 5:

All employees, contractors and visitors  ARE TO REPORT to the workplace in 
a fit for work condition:

• The use, sale, possession of drugs or alcohol by personnel is prohibited while on 
the job or on the work site.

• “Use” includes being under the influence of drugs or alcohol on the job which were 
consumed or ingested during time off.

• Drug and Alcohol testing may be conducted after significant incidents.
• All personnel must manage their fatigue (eg. Sleep, stress) and be in a fit state to 

conduct their work.



6: LIFTING OPERATIONS

LIFE SAVING RULE NUMBER 6:
Lifts utilizing cranes, hoists and or any other mechanical means of lifting WILL NOT 
COMMENCE unless:
• An assessment of the lift has been completed by a competent person.
• Rigging of the load is completed by a competent person.
• Operators of the lifting equipment are qualified and deemed competent to utilize the 

equipment.
• The load does not exceed the dynamic and/or static capacities of the lifting equipment.
• Lifting devices and equipment have been certified for use within the last 12 months.
• Any safety devices installed on lifting equipment are operational.
• All lifting devices and equipment have been visually examined before use by a 

competent person(s).
An engineered lift study is required if a load is greater than 85% of the lift capacity, if two 
cranes are required or as required by the regulations.



7: PERMIT TO  WORK
LIFE SAVING RULE NUMBER 7:

A permit must be obtained before undertaking any work that involves
• Hot Work 
• Confined Space Entry 
• Ground Disturbance
• Grating, Flooring Removal and Leading Edge
• Electricity and/or any Hazardous Energy Source  
• Hazardous Energy Isolation Permit



8: WORKING AT HEIGHTS
LIFE SAVING RULE NUMBER 8:

Working at heights of 6 feet or more above the ground CANNOT PROCEED unless:

• All platforms, scaffolds and other temporary structures have been erected by a 
competent person and are deemed fit for use via a scaffolding tag system.

• An Emergency Rescue Plan is created, trained and signed by the workers involved. 
• If a harness is to be used, you must have proof of training.
• Use fall restraint rather than fall arrest whenever possible.
• 100% tie off  is in effect and double lanyards are required.
DO NOT:
• Walk or work beneath a suspended load.
• Leave the basket of an Elevated Work Platform (EWP) without first developing a risk 

assessment and approved procedure from management and EH&S.



Ladder Safety

• All ladders need to be inspected before use.
• Use the right ladder for the task
• All ladders need to be set up on even ground, Maintain

4-1 ratio for ladder set up.
• Ladders need to extend 3 ft. above the point of access.
• All ladders need to be secured, at the top and at the

bottom at all times.
• Do not stand on the top two rungs on any ladder.
• Do not overextend your body outside of the rails of the

ladder – center of chest stays inside rails.
• If you are working over 3 ft. you need to wear fall

protection.
• Maintain 3-point contact at all time.
• Do not carry unsecured tools up the ladder, use a bag

or rope.



Elevated Work Platform (EWP) Safety
• Only authorized persons shall operate an aerial 

lift.
• A body harness shall be worn, and a lanyard 

attached to the designed basket anchorage when 
working from a man lift.

• Belting off to an adjacent pole, structure, or 
equipment while working from an aerial lift shall 
not be permitted.

• Access and Egress the basket only at ground 
level.

• Employees shall always stand firmly on the floor of 
the basket, and shall not sit or climb on the rails, 
edge of the basket, use planks, ladders, or other 
devices for a work position.



Scaffolding Safety

Basic Requirements:
 Systems must be inspected by a competent person
 Never overload the scaffold
 No work during storms or high winds
 Red tagged scaffolding cannot be used
 If found substandard, flag, tag and have it repaired prior to use
 No horizontal movement of scaffold with employees on it
 Maintain proper approach distances near power lines
 Erect, move, dismantle or alter under supervision of a competent person
 No work on snow- or ice-covered platforms
 Fall protection may be required if scaffolding deficiencies exist



Scaffolding
The following tagging will be used when using scaffolding
 Red Tag……..Do not use

 Yellow Tag…. Use with noted restrictions

 Green Tag…..Use but do not modify

If the scaffolding does not have a tag, treat it as a RED TAG!

Example



Employees Rights
Every worker in Canada has 3 rights that are imbedded into day to day activities and 
Maschio's recognizes these rights:
1. The Right to Know – what hazards are present on the job, and how these hazards can 

affect you. Know all the risks and hazards that can impact your health and safety on 
site. 

2. The Right to Participate, e.g. to take part in health and safety activities. - This is done 
through formal meetings (orientation/crew pre-starts/weekly cross over/JHSC and 
Hazard/Risk Assessments. Open door policy for Managers and EH&S is on call 24/7. 

3. The Right to Refuse Dangerous Work – workers have the right to refuse work that is 
dangerous to themselves or to co-workers and specific procedure must be followed. 
You have the right to refuse work that may cause you or others injury. This is not only a 
right it’s a responsibility.  

Maschio's management is committed to take all reasonable measures to protect your 
Health& Safety and that of all employees on the site. 



Responsibilities
MANAGEMENT RESPONSIBILITIES ARE:

• Provide a safe and healthy workplace
• Ensure that employees are adequately trained
• Establish and maintain a comprehensive Health and Safety Program
• Take immediate action to correct all hazardous situations

SUPERVISORS RESPONSIBILITIES ARE:
• Train employees for all tasks assigned to them & ensure their work is being done 

safely
• Enforce health and safety requirements
• Correct unsafe acts and conditions
• Inspect the workplace and correct hazards



Basic PPE Requirements
Head Protection – Approved Hard Hat. Chin strap 
mandatory when working at height.
Eye Protection – CSA Approved Safety Glasses/Goggles.
Face Protection – Face Shield for welding, cutting, grinding, 
chipping or exposure to hot substances.
Hand Protection – Gloves worn at all times when performing 
work (task specific). Gloves shall be carried at all times.
Foot Protection – CSA Green Triangle – Sole puncture with 
a Grade 1 protective toe
Hearing Protection – Plugs/Muffs required where posted or 
when job conditions mandate
Respiratory Protection – Where there is a clean-shaven 
rule on site, you must be fitted and don an approved half 
mask with appropriate filters. 
Protective Clothing – Where required, hi-vis coveralls to be 
worn in all work areas

http://www.shoestoboot.com/moreinfo.cfm?Product_ID=87&Category=47


Dropped Objects
Protecting workers from the hazard of being struck by a dropped object can be 
done with proper hazard assessments, supervision and the implementation of 
appropriate procedures, control measures, and retention equipment. 

We are taking a practical and proactive approach to this serious hazard on our site.



Equipment & Machinery Safety

• The project site is an active site, 
• Keep your eyes on your tools and path
• Stay out of the line of fire
• 100% Seatbelts always in all circumstances
• Follow the posted speed limits or other special postings around site
• Never approach equipment or machinery without first receiving radio or

physical acknowledgement from the operator. Eye contact alone is not
acceptable!!!!

• Use caution when in active work areas, use spotters when backing up in 
close quarters 

• Keep your mind on your task 



Protecting Our People (Hazard & Barricade Tape)
• Take the time and do a proper assessment of your area.
• Set up a drop zone in your work area with Hazard/ Barricade Tape and sufficient 

signage to warn others of your activities.(Control Zones)

 Minor Excavation work.
 Overhead scaffolding.
 Tripping Hazards.
 Cords, ropes on the ground.

TAG: Read, heed warnings, & proceed.

 Cranes or work above.
 Drop Zones.
 Process leaks.
 Life threatening hazards.

TAG: NO-ENTRY w/o permission



Wildlife Protection
Encounters with larger wildlife can result in 
serious injuries or even death.

• Bear, deer, wolves and cougars occupy 
the surrounding areas so be aware

• Keep food/ garbage in sealed containers 
and/or waste bins

• NO feeding Wildlife
• Keep any interactions with wildlife to a 

minimum
• Be aware of wildlife & livestock on your 

travel to and from the site



WHMIS

Workplace Hazardous Materials Information System
Safety Data Sheets are available and will be kept online, in the Managers office 
and in the contractor trailers. 

Always read the SDS before working with any chemical
Always read labels before you work with a chemical
Never store chemical or substances in unmarked 
containers, an appropriate workplace label must be used
Personal Protective Equipment shall be in compliance 
with the SDS requirements



Managing Our Safety



Safe Work Procedures & Safe Job Procedures 

Safe Work Practices (SWP) - Is a set of guidelines or "do's and don'ts" on 
how to perform a specific task that may not always be done in a certain way. 
These may include Manual Lifting, Use of ladders, Excavation Safety etc.

Safe Job Procedure (SJP): Also referred to as safe work procedure or 
execution plan, an SJP is a written step-by-step description of how to 
complete a job safely. These may include lockout, confined space, hoisting, 
rigging etc. Safe job procedure must provide the steps required to complete 
the task (in proper order) clearly identify the hazards the worker could be 
exposed to, and the control measures or barrier put in place to protect the 
worker.
Safe Work Practices and Safe Job Procedures are a means of mitigating 
hazards identified through the hazard identification, assessment and control 
process.



Job Hazard Analysis (JHA)

A Job Hazard Analysis (JHA) is a tool used to identify hazards and develop
controls to facilitate the safe completion of work. The JHA is a formal method
of incorporating workers’ input into developing Safe Job Procedures (SJP’s).
JHA’s are to be completed prior to all non-routine or hazardous work tasks
where a Safe Job Procedure is absent.
Examples - Confine Space Entries, Vessel Entry, any job/task that is out of
the ordinary or non-routine, any change of work method, any change of
procedures or work instructions, any Maschio's or regulatory mandatory
requirement.
JHA’s are to be completed at the work area/face; not in the office or
lunchroom.
JHA forms are always to stay at the work area location as a reference.



JHA Document



JHA Continued

What are you doing? What’s going to hurt you? How are you going to protect yourself?



General Rules
Smoking is not permitted:
• In any office or workplace area.
Smoking is permitted :
• In designated Smoking Areas. Remember to completely put out the cigarette and 

use butt cans. 
Responsibilities:
• All employees share the responsibility of adhering to and enforcing these rules. 

The rights of the non-smoker to protect his/her health will take precedence over 
an employee’s desire to smoke.

Cell phones (including those with hands free capabilities) are not to be used in 
vehicles unless the vehicle is stopped and pulled off to the side of the road, park 
break engaged with the 4-way flasher's on. 
Personal Entertainment & Electronic Devices may only be used inside lunchrooms. 



Working Alone or in Isolation
This applies to “workers assigned to work alone or in isolation under 
conditions which present a risk of disabling injury, if the worker might not be 
able to secure assistance in the event of an emergency, injury or ill health”.
Working Alone DOES NOT apply to:
• Situations involving two (2) or more workers.
• Work being conducted in public or staffed areas (e.g., main plant, office) 

where assistance can be obtained.
Workers must review and complete the following before Working Alone or in 
Isolation:
• Working alone or in Isolation Procedure
• Complete Working Alone Hazard Assessment 
• Complete Working Alone Checklist 



Manual Lifting



Hazard Identification & Risk Management
What is the difference between Hazard and Risk?
You have probably heard of an FLRA and a FLHA
HAZARD - A Hazard is any source of potential damage, harm or adverse 
health effects on something or someone.
RISK - Risk is the chance or probability that a person will be harmed or 
experience an adverse health effect if exposed to a hazard. It may also apply 
to situations with property or equipment loss, or harmful effects on the 
environment.
Hazard & Risk Management
One of the "root causes" of workplace injuries, illnesses, and incidents is the 
failure to identify or recognize hazards that are present, or that could have 
been anticipated. A critical element of any effective safety and health program 
is a proactive, ongoing process to identify and assess such hazards.



Risk Matrix (basic)
RISK MATRIX

Severity/ Consequence
Minor Moderate Serious Major Critical

1 2 3 4 5

Li
ke

lih
oo

d/
 P

ro
ba

bi
lit

y

Almost 
Certain 5 Medium High High Extreme Extreme

Likely 4 Medium Medium High High Extreme

Possible 3 Low Medium Medium High High

Unlikely 2 Low Low Medium Medium High

Rare 1 Low Low Low Medium Medium

Likelihood/ 
Probability Historical Likelihood/ Probability

5: Almost 
Certain

Occurs more than once per 
year

The Event is expected to occur 
in most circumstance 95% -
100%

4: Likely
The event has occurred 
several times or more in your 
career

The event will probably occur at 
some time 75% - 95%

3: Possible The event or similar has 
occurred elsewhere 

The event could occur at some 
time 25% - 75%

2: Unlikely The event might occur once in 
your career

The event may occur in 
exceptional circumstance 10% -
25%

1: Rare Have never heard of this 
happening

The event is not expected to 
occur in most circumstance 1% 
- 10%

Severity/ 
Consequences 1: Minor 2: Moderate 3: Serious 4: Major 5: Critical

Health & safety

Low level 
symptoms 
requiring 
first aid 
treatment 
only

Medical 
treatment 
injury

Serious 
injury / 
permanent 
disability or 
impairment 
to one or 
more 
persons

Single 
fatality or 
severe 
permanent 
impacts to 
>10 persons

Multiple 
fatalities 
because of 
short- or 
long-term 
health 
effects or 
irreversibl
e impacts 
to >50 
people

Determination of Likelihood/ Probability

Determination of Severity/ Consequences

Once you have determined what the hazard 
is, you determine the "probability" or 
"likelihood" of the hazard occurring and the 
"severity" of the hazard. This is the "risk 
assessment". Once you have determined the 
"risk" of the "hazard", you can then put into 
place "control measures" to mitigate the 
hazard.



Maschio’s Safety Absolutes
Maschio’s has a “Zero Tolerance” for the following infractions:
• Non-compliance with 100% Fall Protection Procedure.
• Violation of energy isolation procedures (mechanical, electrical, pneumatic, 

hydraulic)
• Unauthorized modification of scaffolding or work platforms
• Working without appropriate permits, e.g., confined space entry, ground 

disturbance etc.
• Confined space entry violation
• Alcohol and drug policy violation
• Smoking in non-designated smoking areas.
• Tampering with safety devices or willful damage to equipment. (sabotage)
• Operating equipment without the proper authority or qualifications
• Fraudulent activities - including falsification of reports, statements, records or theft
• Possession of a firearm or weapon, fighting, horseplay, disorderly conduct, 

practical jokes, violence or harassment of any kind.



Environmental 
Considerations



Spill Reporting, Spill Response, 

In the event of a spill, release or other environmental emergency, you must 
safe out your work area and assist with the clean up. All spills to be reported 
immediately, not at next break or after the shift is over.

Non-negotiable environmental commitments
• All bulk fuel, oil, etc. needs to be stored within proper containment.
• All stationary fuel tanks are to be double lined.
Spill Kits & Drip pans
• All lube and service vehicles need to be equipped with spill kits.
• Drip Pans are to be placed at fuel bay’s for fueling equipment and placed 

under welders, generators, rig welders etc.



Housekeeping on Site

GOOD HOUSEKEEPING PREVENTS INCIDENTS. KEEP YOUR WORK AREA CLEAN!

• Housekeeping needs to be done on a continuous basis.
• All materials need to be stored properly
• Emergency routes need to be kept clear from any debris.
• Where possible, cords and hoses are to be suspended rather 

than laying across walkways. If this is not an option, cord 
covers could be used. 

Garbage & Waste
All Garbage and Waste is to be placed in the appropriate 
garbage bins or recycling containers.
Remember - no job is complete until your work area is clean.



Please Remember - IF IN DOUBT, ASK

There is no job so urgent that we cannot 
take the time to do it Safely. Zero Harm!



ANY 
QUESTIONS?
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